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#FICE OF THE PRINCIPAL ACCOUNTANT GENERAL (A&E), ODISHA,
PURI BRANCH, PURI
CIRCULAR

No. V..., 74/846 Dated : 08.08.2017

Go.arnment of iIndia, Ministry of Personnel, Public Grievances &
Pensiziic  Department of Personnel & Training vide its OM No.
13/0. - .7 Estt.(Pay-1) Dated 27.07.2017 has clarified that FR22(1}(a)(i) holds
good :ith regard to availability of option clause for pay fixation, to a
gover.inient servant holding a post, other than a tenure post, in a substantive,
temp oo or officiating capacity who is promoted or appointed in a
substantive, temporary or officiating capacity, as the case may be, subject to the
fulfill-ner of eligibility conditions as prescribed in the relevant Recruitment
Rules. tc zrother post carrying duties or responsibilities of greater importance

than rnz: 2 attaching to the post held by him/her(copy enclosed).

~5 tuch, DA/DAOs who have been promoted between 01.08.2016 and
31.07 7217 may exercise their option in accordance with FR22(1){(a)(i) within

one nic:tih of this OM i.e, by 26.08.2017 for taking further action at this end.
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No.13/02/2017-Estt.{Pay-l)
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personre! & Training
i

North Block, New Delhi
Datec 277 lu'y, 2027

OFFICE MEMORANDUM

Subject: Availability of option for fixation of pay un promotion from the Date cf Next
Increment {DNI} in the lower post and method of fixation of pay from DNi, if
opted for, in context of CCS (RP) Rules, 2016-regarging.

Prior to implementation of 6" CPL Report, the pay fixation on premoton was
governed by provisicns of FR 22{1(2)(1). In 67 CPC context, the first part of FR 22{l}iz){1} was
renlaced by Rule 13 of CCS {RP) Rules, 2008 Similarly, consecuent upon implementztion of
CCS (RP) Ruies, 2016 in 7% CPC context, the pay fixation on promotion is regu'ated by the
provisions of Rule 13 of CCS {RPY Rules, 2016. This rule regulates pay fixaron on promoenon if
the same is opted by the employee from the date of promotion itself. The issue of relevancy
of provisions of FR 22(1}a)(1) as well as the methodology of fixation of pay an promoticn to a
post carrying duties and responsibilities of greater importance, of o Government Servant in

case he opts for pay fixation from the Date of Nexs Ingrement (ONI) has been cersicered in

this Cepartment.

2. in this context, proviso under FR 22{1)(a){1} inter-afia provides that the Government
Sarvant {other than those appointed on deputation basis to ex-cadre post or en ad-hoo pasis
or on direct recruitment basis) shali have the cption, to he exercise within one marth from
the date of promotion, to have the pay fixea under this rule from the date of such promotion
or to have the pay fixed from the date of accrual of next increment in the scale of tre pay in

lower grade.

3. After due consideration in this matter, the Presicentis p.eased to cecice as folcwas:
i) FR 22{1{al{1) holgs gooc with regard to availapitity of cpuion dlause for pay
fixation, 1o a Government Servant nolding & post, OIner than & tencre £ost. 7 2

substantive or temporary or officiat’ng capacity, w0 is premoted or appoitied .0 3
substantive, temporary or officiating capacity, as the case may be, subiect to the
fulfilment of the eiigibility conditions as prescribed in the relevant Recruitrrent Rules,
to another post carrying duties ar responsibilities of greater imporiance than tnose
attaching to the post he'd by him/her. Such Government Servant may oot o have
his/her pay fixed from the Date of his/her Next Increment (either 1% Jlly or 1%
sanuary, as the case may be) accruing in the Level of re post from which hefshe is
promoted, except in cases of appointment cn deputation basis 1o an ex-cadre post or

an direct recruitment basis or appointment/prometion on ad-hoc Dasls.



{i1) in case, consequent upon his/her promotion, the Government Servant opts to
have his/her pay fixed from the date of his/her next increment {eitner 1% JLly or 1"
January, as the case may be) in the Level of the post from which Goverrment Servant
is promoted, then, from the date of promoticn till his/her DNI, the Government

Servant shall be piaced at the next higher cell in the level of the post to whick he/she

is promocted.
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(iii) Subsequently, on DN!in the ievel of the post to which Goverrment Scrvant is
promoted, his//her Pay will be re-fixed and two incremeants {one accrued on account
of annual increment and the seconc accrued on zccount of promotizng —ay be

granted in the Levei from which the Government Servant is promotec ana heyehe shall

ne placed, at a Celi ecual to the figure sc arriveg, '~ the Level of tre post 1o whicn
he/she is promoted; ana if no such Cell is availatie in the Leve! to whicn he'she 15
nramoted, he/she shall be placed at the next higher Cel' in that Level.
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{iv) (n such cases where Government Servant opts to have his/her pay fixec frem
the date of his/her next increment in the Level of the post from which he/shs is
promoted, the next increment as well as Date of Next Incremert (DN w'l be
regulzted accordingly.

4. It is further reiterated that in order to enable trne officials to exercise the cpt.on within
the time limit prescribed, the option clause for pay fixat'cn on praomotion with effect frem

50 that there are no cases of delay in exercising the options due w2 administrative .apse.

5. In so far as their application to the employees belonging to the Indian Aucit and
Accounts Department is concerred, these orders issue in censultation with the Ccmptreller &
Auditor General of India. /{/1
YA mpoma .,
'Pushpender Kumar)
Uncer Sacretary to the Government of India
Tel No.011-23040485
To

All Ministries/Departments as per standard !ist.

Copy also forwarded to:

1. Secretaries to Union Public Service Commission / Supreme Court of Incia/ Lox Sabha
Sectt. / Rajya Sabha Sectt. /Cabinet Sectt. / Central Vigilarce Commission / President’s
Sectt. / Vice-President’s Sectt./Prime Minister’s Office J Niti Ayeg.

2. Office of Comptreller & Auditor General of Incia.

3. controller Generszl of Accounts/Controller of Accounts, Ministry of Finance.

4. Department of Personnel and Training (AlS Division)/ 1CA /Admn. Secticn.

5. Governars of all States/Lt. Governors of ali Union Territories.

6, Secretary, National Council of JCM (Staff Side), 13-C, Feroz Shah Road, New Delri.

7. All Members of Staff Sice of the National Courcil of JCM / Departmental Counaii.

8. All Officers/Secticns of DoPT / Department of Administrative Reforms & 2Lblic
Grievances/Department of Pensicns & Pensioners Welfare/ PESB.

S, Joint Secretary (Pers), Ministry of Finance, 0/o Expenditore.

10. Additional Secretary (Union Territories), Ministry of Home Affairs

\_H""  NICwith a request to upload the OM on the website of DoPT.

Aenyna,

(Pushpender <umrar;
Under Secretary to the Government ¢f India



Option for Fixation of Pay

Consequent on my promotion to the post of / MACP
vide OO No. Dt. | hereby exercise the required

option under FR.22(1)(a}(i) for fixation of my pay as follows.

My pay may be fixed under FR 22(1}(a)(i) from the date of promotion to the
post of / MACP.

OR

My pay may be fixed initially at the stage of the time scale of higher post
above the pay in the lower post from which | am promoted on regular
basis/granted MACP, which may be re-fixed under FR 22(1)(a}{i) on the date of

next annual increment in the scale of pay of my lower post.

Yours faithfully,
Signature
Designation .

Date

N.B. :- Strike out which is not necessary.



